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FOREWARD

The New Jersey Police and Firemen’s Retirement System Member Handbook has been revised to
incorporate the changes to the retirement system made since the last version was published in 1996
and updated in 1998. The Member Handbook provides a summary description of the benefits of the
plan and outlines the rules and regulations governing the plan. The Member Handbook should pro-
vide you with all the information you need about your Police and Firemen’s Retirement System
(PFRS) benefits. It is as accurate as we could make it; however, if there is a conflict with statutes
governing the plan or regulations implementing the statutes, the statutes and regulations will take
precedence. If you are unsure of any aspect of your PFRS benefits, you should ask your employer
representative or direct your questions to a counselor at the Division of Pensions and Benefits.

Since this is your Member Handbook, we would appreciate any comments or suggestions for im-
provement that you might have. Please send them to the following address:

Division of Pensions and Benefits
ATTN: Publications and Benefits Education
P.O. Box 295
Trenton, NJ 08625-0295




State of New Jersey
Police and Firemen’s

Retirement System

Table of Contents

THE RETIREMENT SYSTEM ............................ 1 COST AND PROCEDURES FOR
MEMBERSHIP .............cooovovoooooeeeoeeeer. 1 PURCHASING SERVICE CREDIT ..................... 6
Eligibility Criteria ...........ovvvrevoveeererrerere 1 Shared Cost Purchases.......................... 6
Job ReqUIrements ... 1 Full Cost Purchases.............cccccvvvvvvvvnnnnnn. 6
Medical Criteria...............coovvvveeeoerrerrccerre 2 Purchase Rate Chart ..., 6
Age Requirements ... 2 LOANS ..o, 7
Volunteer Firefighters........................... 2 Service Credit............cooooovoveeeieeeee. 7
Candidates Who Exceed the Age Limit ...... 2 LOAN AMOUNt ... 7
Candidates Awaiting Permanent Loan Repayment ............cccoovveeeeerrennn.. 7
Appointment............ 2 INEEIESE ..o 8
Part-time Employees .................................. 3 Number of Loans PerYear ......................... 8
ENROLLMENT .......coooovooooeeeeeeeeeeeeee 3 Return to Payroll...........ooooovvvivinncii, 8
Enroliment and Certification of Payroll POLICE AND FIREMEN’S
Deductions ..........ccocciiiiiii 3 MORTGAGE PROGRAM ... 8
Proof of Age ........oooiiiiii 3
Contribution Rate .............ccccoooviriinrien, 3 SUPPLEMENTING YOUR PENSION ................... 8
Supplemental Annuity
TRANSFERS ... 3 Collective Trust (SACT) ..oovovvvvveeeeeee. 8
Intrafund Transfer ............c..cccooiin 3 NJ State Employees
Interfund Transfer ............ccccccoiii, 3 Deferred Compensation Plan ................... 8
DUAL MEMBERSHIP ..., 4 RETIREMENT ..............cocoooiiiiiiiiiieec, 8
SERVICE CREDIT ..............cooovvooooooooeroen) 4 Types of Retirement ... 9
Service Retirement...................cccco 9
VESTING ... 4 Special Retirement .................c...c.c......... 9
Deferred Retirement............................ 9
CREDIT FOR MILITARY SERVICE
Ordinary Disability Retirement............... 10
AFTER ENROLILMENT ..., 4 Special Disability Retirement ... 10
PURCHASING SERVICE CREDIT ...................... 4 Accidental Disability Retirement ............ 10
TYPES OF SERVICE Before You Retire .............cccooovi 1
ELIGIBLE FOR PURCHASE .......................coo. 5 APPLYING FOR RETIREMENT ....................... 11
Temporary Service ........................ State Health Benefits
Leave of Absence Without Pay ................. Coverage at Retirement.......................... 11
Former Membership Service...................... Unsatisfied Balances............................... 12
Out-of-State Service ..........cccccooviiiiinnnn. LOANS ..oiiiiiiie 12
U.S. Government Service ...............ccoee... Purchase Arrears ............cccccooeviieene, 12
Military Service Before Enroliment ............ Shortages .........ccoccveeviiiiiiii 12
Uncredited Service ..........ccccccovvviiiiiiinenn. Retirement Checks ..........................c. 12
Employment with Other Agencies ............. Change of Address ...............ccooevvviveeee, 12
Layoff ..o Direct Deposit .........cccceevviiiiiiiiiiiiiiee 12
Local Retirement Service................ccceee.. Federal and State Income Tax
Limit on Service Outside New Jersey ........ After Retirement.....................ccccviieee. 12




YOUR RETIREMENT CHECKLIST .................. 13

6-8 Months Before Retirement ................. 13
4-6 Months Before Retirement ................. 13
Approximately 3 Months Before
Retirement ... 14
Approximately 2 Month Before
Retirement ... 14
Approximately 1 Month Before
Retirement ... 14
Shortly After Your Retirement Date ......... 14
REDUCTION OR SUSPENSION
OF YOURBENEFITS ... 14
COST-OF-LIVING ADJUSTMENT ...................... 15
SOCIAL SECURITY ......cooooiiiiiiiiiiieeeee 15
EMPLOYMENT AFTER RETIREMENT .............. 15
Returning to a Position Under the Police
and Firemen’s Retirement System .......... 15

Returning to Work In a Position
Covered by Any Other State of
New Jersey Administered

Retirement System .....................co 16
Disability Retirees Restored to
Active Service ..........ccccceiiiiiiiii 16
State Health Benefits Coverage .............. 16
Social Security Benefits .......................... 16
Exceptions for Elected Officials ............... 16
ACTIVE AND RETIRED DEATH BENEFITS ....... 16
Group Life Insurance ............ccccccvvvvvvnnnnn. 16
Coverage For Active Members .............. 17
Coverage For Retired Members ............ 17
Payment of Group Life Insurance ............. 17
Lump Sum.......ooooiiiiii 17
Annuity Certain ..........ccccccevvvvvviiiiiiiinn, 17
Life AnnuUity .......cooooviiiii 17
Other Possibilities .................cccccoeii 17
Group Life Insurance and Leave of
ADSENCE ..ot 17
Choosing a Beneficiary............................ 17
Taxation of Group Life Insurance
Benefits ... 17
Waiving Non-Contributory Group Life
Insurance Over $50,000 ...........cccceeeen. 18
Conversion of Group Life Insurance ......... 18
Conversion: On Retirement .................. 19
Conversion: Deferred Retirement ......... 19

Conversion: Disability Retirement ......... 19

Conversion: Termination of

Employment or Leave of Absence.......... 19
Conversion: Return to Public
Employment ............ccoooiiiiiiiiiii 20

Group Life Insurance Coverage
While Receiving Workers’

Compensation Without Pay ..................... 20
Payment of Pension to a
Family Member..........ccccccvvvviiiiiiiiiiiinn 20
Active Member.............cccooiviiiii 20
Retired Member..............ccccoiiiiiii, 20
Accidental Death ........................ 20
WITHDRAWAL FROM THE RETIREMENT
SYSTEM ... 21
When Membership Ends......................... 21
Withdrawing Contributions ..................... 21
WORKERS’ COMPENSATION
WITHOUT PAY ... 22
APPEALS ... 22
PLAN INFORMATION ..., 24
Name of Plan...............ccccoiiiiiiii, 24
Administration.................ccoooii 24
Provisions of Law ............ccccooiiiiiieinin, 24
Funding .........oovvvvviiiiiiiiiiiiiiiiieieeeee 24
PlanYear ..........ccccooiiiiiiiiiiiie, 24
Service of Legal Process ......................... 24
Employment Rights Not Implied ............... 24
CONTACTING THE DIVISION OF PENSIONS
AND BENEFITS ... 24
Telephone Numbers ................................. 24
Mailing Address ..........cccooevvvviiiiiiiiiiiiinnne, 24
Counseling Services .............cooeeeeennnnnnn. 24
Internetand E-Mail ..................ccccccoeen 24
DIRECTIONS ..., 25
Directions To the Division of Pensions
and Benefits ..............oooiii 25
From Northeast Jersey via the
NJTurnpike............oooeei 25
From Northeast Jersey via Route 1........ 25
From Northwest Jersey ......................... 25
From Southern Jersey ............cc.vvvveeee. 25
From the New Jersey Shore.................. 25
CHARTS ... 26
PFRS Retirement Benefits ...................... 26
PFRS Death Benefits ............cccccccceiii. 27




NOTES




Police and Firemen'’s Retirement System Handbook

POLICE AND FIREMEN’S
RETIREMENT SYSTEM (PFRS)

as of June 2000

The purpose of this booklet is to provide you with
information about the retirement system and to assist
you in making decisions concerning your future and
your family’s future. If, after reviewing the information
in this handbook, you have further questions con-
cerning the retirement system, please see
“Contacting the Division of Pensions and Benefits” on
page 24.

A current, updated version of this booklet can be
found on the Internet at: www.state.nj.us/treasury/
pensions/pfrsman.htm Be sure to check in on the
Division of Pensions and Benefits homepage
www.state.nj.us/treasury/pensions to learn of any new
developments affecting the Police and Firemen’s
Retirement System (PFRS).

THE RETIREMENT SYSTEM

The Police and Firemen’s Retirement System (PFRS)
was established in 1944, The Division of Pensions
and Benefits manages all administrative functions of
the retirement system.

The PFRS Board of Trustees has the responsibility for
the retirement system. The Board consists of two
elected police representatives, two elected fire repre-
sentatives, one elected retired member representa-
tive, the State Treasurer, and five individuals appointed
by the Governor with the advice and consent of the
Senate. The Board meets once a month. A member
who wishes to be a candidate for the PFRS Board of
Trustees must be a member of the PFRS and must
be nominated by petitions bearing the signature of
500 active members in the case of a police trustee,
300 active members in the case of a fire service
trustee, and 100 retired members in the case of a
retired member. Nominating petition forms, together
with instructions for filing, are available upon written
request to the Secretary of the PFRS Board of Trust-
ees, Division of Pensions and Benefits, PO BOX 295,
Trenton, New Jersey 08625-0295.

MEMBERSHIP
Eligibility Criteria
Eligibility in the PFRS is determined by your job title,
your age, and your health. Over the years, these
criteria for membership have been subject to change
and reinterpretation. Municipal employees in eligible
job titles who do not meet the age and medical re-

guirements for membership in the PFRS are ineligible
for enrollment in the PFRS or any other state retire-

ment system. State and county employees in eligible
PFRS titles, who do not meet the age and medical
requirements, are eligible to enroll in the Public Em-
ployees’ Retirement System (PERS) and possibly,
depending on job title, as Law Enforcement Officers
(LEOs) in the PERS.

Enrollment in the PFRS is required for permanent,
full-time employees appointed to positions in law en-
forcement or fire fighting in the State of New Jersey.
The date of enrollment for the PFRS is the date of
permanent appointment to the position, even if the
enrollee has yet to complete law enforcement or fire
fighter training. Enroliment usually takes about two
months to process and requires the submission of an
Enrollment Application and a Report of Examining
Physician.

Job Requirements

A new employee hired as a permanent, full-time law
enforcement officer or firefighter in an eligible PFRS
job title or classification who meets the age and
medical criteria for membership must be enrolled in
the PFRS.

Because the list of the PFRS eligible titles changes
periodically, an updated listing of civil service PFRS
titles is available at: www.state.nj.us/treasury/
pensions/pfrshbk.htm on the Division of Pensions
and Benefits’ Internet homepage. Non-civil service
titles are not listed since they are not applicable to
any other employer than the one for which they were
approved.

In the event an employee, not currently included as a
member of the system, believes that he or she per-
forms duties that meet the definition of “policeman” or
“fireman,” the employee may file an application for
membership in the system with the Director of the
Division of Pensions and Benefits, stating in detail,
the basis for the employee’s belief that the employee
is a policeman or fireman. The Division will review the
application and determine whether the employee
meets the definition of “policeman” or “fireman,” and
then make a recommendation to the Board of Trust-
ees as to whether the employee should be included
in the system.

If, after considering the recommendation of the Divi-
sion, the Board determines that the employee meets
the definition of “policeman” or “fireman” the Board will
publish a notice in the New Jersey Register propos-
ing to include the employee’s position in the retire-
ment system. Interested parties will be given 30 days
to comment on the proposal.

If the Board determines that the employee does not
meet the definition of “policeman” or “fireman,” the
employee will be offered an opportunity for a hearing.
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Medical Criteria

There are medical requirements for acceptance in the
PFRS. When you apply for membership, you must
have a medical examination to determine if you satisfy
these requirements. The examination, documented on
the authorized PFRS form, may be given by the de-
partment physician, another physician designated by
the employer, or if required, a physician designated by
the retirement system.

Age Requirements

Current law prescribes a maximum age for entry into
the PFRS. Employees must be eligible on or before
their 35" birthday to qualify for enrollment.

Determining the age for entry in the PFRS may vary
between Civil Service and non-Civil Service jurisdic-
tions. All employees covered by:

» Civil Service (Title 11) — whether State, county, or
municipal — candidates cannot be past their 35"
birthday as of the announced closing date of the
Civil Service examination. Those candidates
meeting the age requirements at that time will be
considered as having met the maximum age
requirement for the duration of the ensuing Civil
Service Eligibility List from which appointments
may be made.

* Non-Civil Service —primarily, municipal—employ-
ees cannot be past their 35" birthday as of their
official date of hire.

There are certain exceptions to the maximum age
requirement:

» Military Service — Once you have met the defini-
tion of a veteran for pension purposes, certain
periods of military service may be used on a one-
for-one basis to “reduce” one’s age for entry. Such
military service must have occurred during the:

» Lebanon Conflict, September 26, 1982 to De-
cember 1, 1987

» Grenada Conflict, October 23, 1983 to Novem-
ber 21, 1983

» Panama Peacekeeping Mission, December 20,
1989 to January 31, 1990

» Operation Desert Shield/Storm, August 2, 1990
to the present

The prospective member must have served in the
Armed Forces in the country/region or on ships patrol-
ling the territorial waters of these nations for at least
14 days. If the start of the member’s service began
on or after the beginning date of the conflict, consider-
ation will be granted as long as any part of the 14
days service falls on or within the dates listed above. If
the start of the member’s service was prior to the be-

ginning date of the war era, then the member must
have served 14 days in the area within the dates
specified for the conflict in order to be considered a
veteran. Only that period of service in the area of con-
flict may be subtracted from an individual’s age for
eligibility purposes.

The 14-day requirement for service can be waived if
the veteran was discharged because of a service-
incurred disability. Absent Without Leave (AWOL)
status must be deducted from active service and if
this reduces the active service to less than the 14-
day service requirement, consideration will be denied.

* Prior Police Service — In order to meet the maxi-
mum age requirement of 35 years for the position
of a municipal police officer — a former State
trooper, sheriff’s officer or deputy, county or mu-
nicipal police officer, Septa, Delaware River Port
Authority, Burlington County Bridge Commission
or Amtrak police officer is permitted to use that
previous service to reduce actual age. Prior expe-
rience in federal law enforcement agencies or law
enforcement agencies of other states would also
qualify to reduce a candidate’s age for the posi-
tion of municipal police officer. No person may be
appointed over the age of 45 except for those
who were previously terminated involuntarily (laid-
off, or part of a Reduction-In-Force) from their
former employment.

Volunteer Firefighters

While volunteer firefighters may be appointed to paid
positions, within part-paid fire departments up to age
40 (N.J.S.A. 40A:14-44), any such firefighter over age
35 is eligible for enrollment in the Public Employees’
Retirement System (PERS), but not the PFRS.

Candidates Who Exceed the Age Limit

Individuals employed by the state or county who ex-
ceed the maximum age requirement in the PFRS, but
who are otherwise eligible for the position, must es-
tablish membership in the PERS one year after being
provisionally employed in the title orimmediately
upon being permanently appointed to the title.

Individuals seeking employment with a municipality in
an eligible PFRS title, who are over age 35 on the
date of hire, even after any “reductions in age” have
been taken into account, cannot establish member-
ship in any State-administered retirement system.
Since enrollment in the PFRS is a condition of em-
ployment, these individuals cannot be hired.

Candidates Awaiting Permanent Appointment

Employees otherwise eligible for enrollment who are
temporary or provisional pending an examination,
must be enrolled in the PERS one year after being
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provisionally employed in the title. After an employee
fulfills the enrollment requirements (including age) for
the PFRS, the PERS membership may be trans-
ferred into the PFRS.

Part-time Employees

Employees who are “part-time” officers should be
enrolled into the PERS if they are otherwise eligible
for enrollment pursuantto N.J.A.C. 17:2-2.8. They
cannot be enrolled in the PFRS.

ENROLLMENT

Enrollment and Certification of Payroll
Deductions

Both you and your employer must complete an En-
rollment Application for you to enroll in the retirement
system. The employer will send the completed appli-
cation with the results of your medical examination to
the Division of Pensions and Benefits for processing.
When processing is complete, you and your em-
ployer will receive a Certification of Payroll Deduc-
tions showing the date deductions will begin, your
rate of contribution, and any back deductions due.

Itis important to keep the Certification of Payroll De-
ductions on file with your other important papers so
that you have a record of your enrollment in the retire-
ment system.

Proof of Age

All members of the PFRS must provide proof of their
age. Acceptable evidence of your age includes a
copy of:

« your birth certificate;
» abaptismal certificate;

* your passport, naturalization, or immigration pa-
pers; or

« certain other records including military records
(DD Form 214), census records, age recorded on
marriage licenses, and insurance or children’s
birth records.

You should attach a non-returnable photocopy of your
proof of age to your enrollment application. For more
information regarding the PFRS age requirements,
see page 2.

Contribution Rate

The contribution rate in the PFRS is 8.5 percent of
base salary.

Your contribution rate is applied to your base salary
to determine your pension deductions. Base salary
does not include overtime, bonuses, lump-sum pay-
ments for longevity, holiday pay, vacation, compensa-
tory time, or sick leave, or other money you receive

as an adjustment before retirement. Your pension
contributions are deducted from your salary each
payday and reported to the PFRS by your employer.

Employers may include longevity pay, holiday pay,
and educational pay in their members’ pensionable
salaries only if these kinds of payments are included
for all employees from the first day of eligibility for the
payments.

Since the PFRS is a “qualified” pension plan under
the provisions of the Internal Revenue Code, Section
401(a)(17), the current federal ceiling on pensionable
salary ($170,000 in 2000), applies to base salaries of
PFRS members.

Your mandatory pension contributions are federally
tax deferred under the 414(h) provisions of the Internal
Revenue Code. This reduces your gross wages sub-
ject to federal income tax. Purchases of service
credit are voluntary pension contributions and are not
tax deferred.

TRANSFERS

Intrafund Transfer—Change employer, same
retirement system

If you terminate your current position covered by the
PFRS and accept another position also covered by
the PFRS, you may continue your same membership
in the PFRS by applying for an intrafund transfer, pro-
vided:

 you have not withdrawn your membership or your
account has not expired (see “Withdrawal From
the Retirement System” on page 21); and

« the new position is covered by the PFRS.

If you meet the above criteria, you are immediately
eligible to continue membership in the PFRS with the
new employer. Your new employer is responsible for
submitting your transfer application to the Division of
Pensions and Benefits.

Interfund Transfer—Change job, different
NJ retirement system

If you terminate your current position covered by the
PFRS and take another position covered by a
different New Jersey State-administered retirement
system, you may apply for an interfund transfer
provided:

* you have not withdrawn your membership and
your account has not expired;

* you are not a dual member with concurrent
service in another retirement system (see
definition of “Dual Membership” on page 4);
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« you meet the eligibility requirements of the
second system; and

 you are not retired from the PFRS.

NOTE: PFRS members who are serving with a mu-
nicipal police or fire department and receive an
appointment to an administrative or supervisory
position with the same department or the police or
fire department of any other municipality are permit-
ted to continue their PFRS membership in the new
administrative or supervisory capacities. To be eli-
gible for this continued PFRS membership, the
appointment to the position must occur within six
months of your last PFRS contribution.

If you are interested in transferring your membership
account, an enrollment application for the new sys-
tem and an Application for Inter-Fund Transfer should
be submitted by your employer to the Division of Pen-
sions and Benefits when you meet the eligibility re-
guirements of the new retirement system. If you are
vested in the PFRS, you should determine if it is
more advantageous to select a Deferred Retirement
from the PFRS or transfer your pension contributions
and service credit to another retirement fund.

DUAL MEMBERSHIP

You are considered a DUAL member, if you are a
member of more than one New Jersey State-
administered retirement system at the same time.
For example, if you are a county correction officer
(and a member of the PFRS) and an adjunct faculty
member at a county college (a member of the
PERS), you are a dual member. A dual member’s
contributions and benefits are kept separate. Benefits
will be paid separately from each system in the event
of retirement, death, or withdrawal. The service credit
for one retirement system can never be transferred
into another system for a dual member.

SERVICE CREDIT

Since retirement benefits are based in part on accu-
mulated service credit, it is important that you receive
the appropriate amount of credit for the amount of
time you work.

You receive one month of service credit for each
month you make a full pension contribution. For
those employers who report service and contributions
biweekly, their employees will receive one pay period
of service credit for each pay period a full pension
contribution is made.

VESTING

Being vested in PFRS means that you are guaran-
teed the right to receive a retirement benefit when you

reach age 55. You are vested in the PFRS after you
have attained 10 years of service credit.

If you terminate employment before retiring, your op-
tions vary depending on your vesting status at the
time of your termination. If you have not vested before
you terminate, you will not be eligible to receive a
monthly retirement benefit, unless you are age 53 or
older, or eligible for a disability retirement benefit.

When you terminate employment before vesting, you
can choose to:

* Make an immediate withdrawal of your contribu-
tions; or

» Leave your contributions on deposit with the
PFRS and retain all the service credit you have
earned, in the event you return to covered em-
ployment and resume membership. As a general
rule (see “Exceptions” on page 21), if you do not
resume active membership within two years, your
account will automatically expire and you will be
requested to withdraw your contributions.

If your account expires or you elect to withdraw your
personal contributions, all service credit represented
by the refund is cancelled. If you later return to
covered employment, you may then purchase the
service (see “Purchasing Service Credit” below) to
have it credited to your new account.

If you are vested when you terminate employment,
you could apply for a Deferred Retirement with
payments to begin at age 55 (See “Deferred
Retirement” on page 9.)

CREDIT FOR MILITARY SERVICE
AFTER ENROLLMENT

The federal Uniformed Services Employment and
Reemployment Rights Act of 1994 (USERRA)
provides that a member who leaves employment to
serve on active duty is entitled to certain pension
rights upon return to employment with the same
employer. Military service on or after October 13,
1994, is to count for vesting and retirement
qualification purposes, as though the employee had
not left; however, the member will have to make the
pension contributions normally required to have the
military service time included in the calculation of the
retirement benefit.

PURCHASING SERVICE CREDIT

Since your retirement allowance is based in part on
the amount of service credit posted to your account
at the time of retirement, it may be beneficial for you
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to purchase additional service credit if you are eligible
to do so. Only active members of the retirement
system, who have made contributions to the retire-
ment system within two years of their purchase
request and have not retired or withdrawn their contri-
butions, are permitted to purchase service credit. In
no case can you receive more than one year of ser-
vice credit for any calendar or fiscal year. A Dual
member (see “Dual Membership” on page 4) cannot
purchase concurrent service. If atype of service is
not listed below, it is not eligible for purchase.

TYPES OF SERVICE ELIGIBLE
FOR PURCHASE

Temporary Service — Members are eligible to pur-
chase temporary employment provided the service
rendered was in a title eligible for participation in the
PFRS, was continuous, and immediately preceded a
permanent or regular appointment .

* Members are allowed to purchase temporary
service rendered under a former account.

« Members are not allowed to purchase service as
a Special Police Officer.

Leave of Absence Without Pay — Members are
eligible to purchase credit for time spent on official,
authorized leaves of absence without pay. Members
may purchase up to 2 years of service credit for leave
for personal illness, and up to 3 months for leave for
personal reasons. Maternity leave is considered per-
sonal illness; child care leave is considered personal
reasons. Aleave of absence without pay under a
former membership may be eligible for purchase.

Former Membership Service — Members may
purchase all service credited under a previous
membership (PERS, TPAF, PFRS) which has been
terminated after two consecutive years of inactivity in
accordance with statute or by withdrawal by the
member of the contributions made under such
membership.

Out-of-State Service — Members are eligible to
purchase up to 10 years of public employment ren-
dered in any state, county, municipality, school dis-
trict, or public agency in another state provided the
service rendered would have been eligible for mem-
bership in a New Jersey administered retirement sys-
tem. This service is only eligible for purchase if the
member is not receiving or eligible to receive retire-
ment benefits from the out-of-state public pension
fund.

U.S. Government Service — Members are eligible
to purchase up to 10 years of credit for civilian service

rendered with the United States government if the
public employment would have been eligible for credit
in a New Jersey administered retirement system.
This service is only eligible for purchase if the mem-
ber is not receiving or eligible to receive retirement
benefits from the federal government based in whole
or in part on this service.

Military Service Before Enroliment — Members
may purchase up to 10 years of active-duty military
service rendered prior to enrollment provided the
member is not receiving or eligible to receive a mili-
tary pension or a pension from any other state or
local source for such military service. For military
service credit after enrollment, please refer to the
previous page.

Uncredited Service — Members may purchase any
regular employment with an employer in New Jersey
for which the member does not have retirement credit
and which would have been previous compulsory
membership service.

Employment with Other Agencies — If you have
at least 20 years of service credit in the PFRS and
you leave to accept a full-time position (with your
employer’s approval) in one of the agencies listed
below, you may purchase a maximum of three years
of such service upon your return to covered employ-
ment.

- afederal agency;

» anagency of another state or local government;
or

 anorganization whose principal function is offer-
ing professional, advisory, research, educational,
or developmental services to governments or uni-
versities concerned with police management.

Layoff — Members of the PFRS who were laid off in
good standing (i.e., not for cause, misconduct, or
delinquency) from employment as police officers and
subsequently rehired in the PFRS police service posi-
tions may purchase up to three years of service for
the time between layoff and rehire.

(NOTE: At the time this handbook was going to
press, legislation was under consideration to extend
this same provision to fire fighters.)

Local Retirement Service — You may purchase
service established under a local retirement system
in New Jersey. Purchase is not permitted if you are
receiving retirement benefits from that public pension
fund.

Limit on Service Outside New Jersey
The law stipulates that the member is eligible to pur-
chase an aggregate of 10 years of the following types
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of service: out-of-state Service, Military Service, and
U.S. Government Civilian Service. Aveteran member,
however, may purchase up to 5 additional years of
service for time spent on military duty during wartime.

Out-of-state, US Government service, or Military Ser-
vice before Enrollment cannot be used to qualify for
Ordinary Disability Retirement.

COST AND PROCEDURES FOR
PURCHASING SERVICE CREDIT

The cost of a purchase is based on your nearest age
at the time your request is received by the Division of
Pensions and Benefits and the higher of your current
annual salary or highest fiscal year salary posted to
your account. The cost of the purchase will increase
with any increase in your age and/or salary.

You can receive an estimate of the cost of purchasing
service credit by calling our automated system at
(609) 777-1777. You may obtain a quotation for the
cost of purchasing additional service credit by sub-
mitting a purchase application to the Division of Pen-
sions and Benefits. This form is available from your
employer, by downloading it from our Internet
homepage at: www.state.nj.us/treasury/pensions/, by
calling our Fax on Demand service at (609) 777-1931
and entering document number 9005, by calling Cli-
ent Services at (609) 292-7524, or by writing to the
Division of Pensions and Benefits.

No quotations of cost will be calculated until the Divi-
sion receives verification of employment. It is the
member’s responsibility to obtain certification of em-
ployment from the former employer for the purchase
of out-of-state or U.S. Government service. The cost
of a purchase is based on three factors:

» A purchase factor based on your nearest age
(see “Purchase Rate Chart”) at the time the Divi-
sion receives the appropriate documentation;

» The higher of your current annual salary or high-
est fiscal year salary posted to your membership
account; and

» The years and months of service being pur-
chased.

Shared Cost Purchases
For the following types of purchase, the cost is
shared equally between you and the PFRS employ-
ers:

* Temporary

* Leave of absence without pay

» Former membership

* Out-of-state

* Uncredited

To estimate the cost of a shared cost purchase, multi-
ply the higher of your current annual salary or highest
fiscal year salary times the factor corresponding to
your nearest age. The result is your cost for one year
of service. Multiply this cost by the appropriate num-
ber of years being purchased.

Full Cost Purchases

For the following types of purchase, you would pay
the full cost of the purchase with no employer contri-
bution:

* US government

« Military service before enrollment
* Employment with other agencies
* Local retirement system

To estimate the cost of a full cost purchase, use the
method shown previously for “Shared Cost Pur-
chases” and multiply the cost by two.

To estimate the cost of a purchase, multiply the
higher of your current annual salary or highest fiscal
year salary times the factor corresponding to your
nearest age. The result is your cost for one year of
service. Multiply this cost by the appropriate number
of years being purchased.

To estimate the cost of a Layoff purchase, multiply
the salary in the 12 months prior to the layoff times
the purchase factor corresponding to your nearest
age. The resulting cost is doubled.

Purchase Rate Chart

COSTFACTORS
(for shared cost purchases)

Age at Purchase  Age at Purchase
Purchase Factor*  Purchase Factor*
33and 49 0.116
under 0.075 50 0.120
34 0.076 51 0.121
35 0.077 52 0.122
36 0.079 53 0.122
37 0.081 54 0.123
38 0.083 55 0.123
39 0.085 56 0.124
40 0.088 57 0.125
41 0.090 58 0.126
42 0.093 59 0.127
43 0.096 60 0.128
44 0.099 61 0.130
45 0.102 62 0.131
46 0.106 63 0.132
47 0.109 64 0.134
48 0.113 65&over 0.135

*The cost factors have been rounded, your actual cost
may vary.
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EXAMPLE: Member, age 45, earning $60,000 a year,
wishes to purchase 18 months of temporary service:
Purchase Factor (from chart) = 0.102

Purchase
Factor

Annual Time Being Purchase
X Salary X Purchased = Cost

0.102 X $60,000 X l5years = $9,180

If the same member were to purchase 18 months of
military service, the Purchase Cost would be $18,360
or twice the amount of the temporary service.

After the Division of Pensions and Benefits processes
your application to purchase service credit, you will
receive a quotation of the cost of the purchase. You
must respond to the quotation letter within the
specified time period. When you agree to purchase a
certain amount of service credit, the Division of
Pensions and Benefits assumes that you will
complete the purchase and credits your account with
the entire amount of service even if you are paying
the cost through payroll deductions. Any estimates of
retirement allowance you receive, including your
Personal Benefits Statement, are based on the full
amount of credit you agreed to purchase.

You may pay the cost of purchasing service credit

* in one lump-sum payment;

* by having extra payroll deductions withheld from
your pay. The minimum deduction is equal to
one-half of your normal rate of contribution to the
pension system over a maximum period of 10
years and includes interest of 8.75 percent; or

* by paying a single down payment and having the
remainder paid through payroll deductions.

If you retire before completing the purchase, you will
receive prorated credit for the amount of service
actually purchased or you can pay the remaining
balance at the time of retirement and receive full
credit.

A member who authorizes a purchase of service
credit through payroll deductions may cancel those
deductions at any time. No refunds will be made of
any lump sum payments, partial payments, or
installment payments. The member will receive a
prorated credit for the service purchased to the date
that installment payments cease. Any subsequent
requests to purchase the remaining service credit
shall be based on the laws and rules in effect on the
date that the subsequent request is received. If you
have an outstanding obligation for the purchase of
additional service credit, interest may be assessed if
there is a lapse in payments of two years or more
toward the purchase.

If you authorized the purchase of service credit after
September 8, 1998, and your account later becomes
inactive for two or more years, the purchase will be
cancelled and you will receive a prorated credit for the
service purchased up to the date of inactivity. You
may also pay the remainder of the purchase cost
within 60 days of notification from the Division of
Pensions. Any subsequent requests to purchase the
remaining service credit shall be based on the laws
and rules in effect on the date of the request.

LOANS

Active contributing members are eligible to borrow
from their account twice per calendar year, up to a
total of one half of their posted pension contributions.

You may obtain a loan application from your em-
ployer, or you may download an application from the
Internet at: www.state.nj.us/treasury/pensions/
forms.htm or from our Fax on Demand service at
(609) 777-1931 and enter selection number 9000.

Loans are governed by the following conditions:

 Service Credit—You must have at least three

years of pension membership credit posted to
your pension account. Pension credit is posted
to your account on a quarterly basis. It normally
takes 60 days after the end of a quarter for your
membership credit to be posted to your account.
For example, if you enrolled in the pension fund
onJanuary 1, 2000, you would not have three
years posted to your account until March 2003.

* Loan Amount-Loans are made in multiples of
$10. The minimum amount you may borrow is
$50. The maximum you may borrow is one-half of
the contributions you have made that are posted
to your account. You may learn the amount you
may borrow by calling the Automated Information
System at (609) 777-1777.

» Loan Repayment—The minimum deduction
toward the repayment of a loan is equal to the
normal pension contribution rate of 8.5 percent of
your salary at the time you apply for the loan.
The maximum deduction toward the repayment of
your loan is 25 percent of your base salary. You
may learn the deduction information toward the
repayment of a loan by calling the Automated
Information System at (609) 777-1777. The
minimum loan repayment amount will be the
same whether you borrow $500 or $5,000;
however, the repayment of a larger loan will
continue for a longer period than for a smaller
loan. If you are out of work without pay after loan
payments are set up, no loan payments can be
made until you return to work and interest will
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continue to accrue.

 Interest—Interestis charged at the rate of 4
percent per year on the remaining balance.

* Number of Loans Per Year—You may borrow
twice in any calendar year. This is determined by
the date of the loan check, not the date of the
request. For example, if you made a request for a
loan on December 24th but the check was dated
January 5th, the loan would be your first for the
new year.

* Return to Payroll-If you have been out of work
without pay within the last six months or have
recently changed employers, your employer
must complete the bottom portion of the Loan
Application to certify that you have returned to
employment.

Members may borrow regardless of age. If you retire
before repaying the outstanding balance of your loan,
your loan will be carried into retirement. That is, your
pension allowance will be reduced by the same
monthly amount you were paying towards your loan
just prior to retirement. You may also repay your
entire outstanding loan balance in one lump sum prior
to retirement.

If you die before repaying your loan (either before or
after retirement), the outstanding balance will be
deducted from the proceeds of any benefits being
paid to your beneficiaries. If you terminate employ-
ment and withdraw your contributions before repaying
your loan, all your contributions less the loan balance
will be returned to you.

The Automated Information System at (609) 777-1777
gives you complete access to information you may
need about loans. It will tell you if you are eligible to
borrow, how much you can borrow, and when your
check will be sent if you have filed for a loan. It will
allow you to model different loan and repayment
amounts before you file for a loan. It will also provide
you the balance on an existing loan.

POLICE AND FIREMEN’S
MORTGAGE PROGRAM

A currently employed police officer or firefighter that is
a member of the PFRS with at least one-year of
creditable service is eligible to apply for a mortgage
through the PFRS. The program is administered
through private lenders in New Jersey and is appli-
cable to an owner-occupied principal residence. The
maximum mortgage amount is $225,000. Second
Mortgages are not permitted. Please contact the New
Jersey Housing and Mortgage Finance Agency, at
(609) 278-7570, for participating lending institutions.

SUPPLEMENTING YOUR PENSION

In addition to your regular pension contributions, there
are other opportunities to supplement your retirement
income and possibly set aside money on a tax-
deferred basis.

All active PFRS members are eligible to participate in
the Supplemental Annuity Collective Trust (SACT).
You may also be eligible to contribute to a deferred
compensation plan (IRC Section 457) if your employer
offers it. Contact your employer to see if this is
available to you. Two plans offered by the Division of
Pensions and Benefits are explained below.

Supplemental Annuity Collective Trust (SACT)

The Supplemental Annuity Regular Plan is available to
all active contributing members of a New Jersey
State-administered retirement system. Contributions
to this plan are made after deductions for federal
income tax. The main benefit of this plan is to help
supplement your retirement income through invest-
ments.

Informational brochures and enroliment packets are
available by calling (609) 633-2031 or by writing to:
Supplemental Annuity Collective Trust, Division of
Pensions and Benefits, PO Box 295, Trenton, New
Jersey 08625-0295.

New Jersey State Employees Deferred Com-
pensation Plan

PFRS members, who are employees of the State, are
eligible for the New Jersey State Employees Deferred
Compensation Plan. Contributions to the plan are
made on a before-tax basis and are not subject to
federal income tax until you take a distribution from
the plan, either at retirement or termination of employ-
ment before retirement. The main benefits of the plan
are to help you save on federal income tax now and to
supplement your retirement income through invest-
ments.

Informational booklets on investment options and
other pertinent information are available by calling
(609) 292-3605 or by writing to: New Jersey State
Employees Deferred Compensation Plan, Division of
Pensions and Benefits, PO Box 295, Trenton, New
Jersey 08625-0295.

RETIREMENT

Retirement for PFRS members is mandatory at age
65. If you do not file an Application for Retirement
Allowance before age 65, you are automatically retired
on the first of the month following your 65" birthday.
Retirement benefits, however, are not payable until
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you file the application. Elected officials are exempt
from mandatory retirement from their elected position.

Types Of Retirement

There are several types of retirement for which you
may qualify. The calculation of your retirement
benefit is based on your Final Compensation. Final
Compensation means the base salary in the 12
months immediately preceding retirement.

Please also see the “PFRS Retirement Benefits”
chart located on page 26.

Service Retirement

The eligibility requirements for a Service Retirement
fall into two categories. If you are age 55 or older
you may retire without any minimum years of service
requirement. If you have at least 20 years of service
at retirement you may retire at any age provided you
were enrolled in the PFRS as of January 18, 2000.

The annual benefit calculations for a service retire-
ment are:

« If you have less than 20 years of service credit,
you will receive 2 percent of your Final Compen-
sation for each year of service.

« If you have at least 20 years but less than 25
years of service credit, you will receive 50
percent of your Final Compensation.

« If you are age 65 (mandatory retirement age) and
have 20 or more years of service credit, you will
receive 50 percent of your Final Compensation,
plus three percent of your Final Compensation for
each year of service over 20, up to 25 years, if
enrolled in the PFRS as of January 18, 2000.

« If you have 40 years of service credit, you will
receive 70 percent of your Final Compensation,
plus an additional one percent of your Final
Compensation for each year of service credit over
40 years.

Special Retirement

To be eligible for a Special Retirement at any age,
you must have a minimum of 25 years service credit
as a member of the PFRS.

The annual benefit calculation for a Special Retire-
ment is equal to 65 percent of your Final Compensa-
tion plus 1 percent for each year of creditable service
over 25 years but not to exceed 30 years. The
maximum allowance is therefore 70 percent of your
Final Compensation.

Chapter 247, P.L. 1993 permitted certain employees
enrolled in the Public Employees’ Retirement System
(PERS) to transfer to the Police and Firemen'’s
Retirement System (PFRS). If a member transferred

into the PFRS under this law and exercised the
option to pay the accrued liability (the difference in
the value of the service between the two funds), all
service would be considered PFRS service and the
retirement would be calculated as a pure PFRS
benefit. For those who transferred under this law but
did not pay the accrued liability, the service is
combined for PFRS eligibility purposes, but the
retirement allowance is calculated on the PERS
retirement formula for service before transfer and the
PFRS retirement formula for service since the
transfer. The PERS retirement formula is: years of
service divided by 60, times your final average salary
(FAS), which is an average of your last three years or
highest three years salary: Service +~ 60 x FAS =
annual retirement benefit.

Deferred Retirement

To be eligible for a Deferred Retirement you must
have at least 10 years of service credit and not yet be
55 years of age when terminating employment.

The benefit calculation for a Deferred Retirement is
equal to 2 percent of Final Compensation for each
year of service. The retirement will be in effect on the
first of the month after attaining age 55. You must
complete an Application for Retirement Allowance
after you terminate covered employment to receive a
Deferred Retirement.

If you are removed from employment for cause on
charges of misconduct or delinquency, you are
ineligible for Deferred Retirement benefits.

Your death benefits coverage will not be in effect
between the time you terminate employment and
your Deferred Retirement becomes effective.

If you die between the time you terminate employ-
ment and your retirement becomes effective, the last
named beneficiary will receive the return of your
pension contributions. There is no other death benefit
under these circumstances. At any time before your
Deferred Retirement becomes effective, you may
change your mind and apply for a lump sum with-
drawal of your pension contributions instead. Once
you cancel your Deferred Retirement and withdraw
your contributions, all the rights and privileges of
membership end.

Members electing Deferred Retirement, who are
covered under the State Health Benefits Program
cannot transfer their active health care coverage to
the retired group of the State Health Benefits Pro-
gram. Those electing Deferred Retirement may be
eligible for continuation of State Health Benefits
coverage under federal legislation called “COBRA” for
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up to 18 months if they were covered by the State
Health Benefits Program just prior to terminating
employment. If the actual retirement commences
while the 18 months of COBRA coverage is in effect,
the retiree may then transfer from the COBRA
coverage and continue the State Health Benefits
coverage into retirement. If the 18 months of COBRA
coverage ends before the retirement commences, the
member will not be entitled to maintain health
coverage through the New Jersey State Health
Benefits Program retired group. Participants should
contact their employer to see if they qualify for
COBRA continuation.

If you have an outstanding obligation for the purchase
of additional service credit, interest may be assessed
if there is a lapse in payments of two years or more.

Ordinary Disability Retirement:

To qualify for Ordinary Disability Retirement you
must:

* be a member in service at the time the applica-
tion is filed with the Division of Pensions and
Benefits (an official leave of absence is consid-
ered in service);

« have 4 or more years of New Jersey service
credit (out-of-state, U.S. Government and Military
purchases cannot be used to attain the four
years);

 be considered totally and permanently disabled;
and

« submit medical reports certifying your disability.
All medical information is confidential and used
only by the Board of Trustees and its Medical
Review Board in reviewing your claim.

The annual benefit calculation for an Ordinary Disabil-
ity Retirement is equal to 40 percent of your Final
Compensation or 1.5 percent of your Final Compen-
sation for each year of service credit, whichever is
higher.

The Application for Disability Retirement contains
forms for your physician(s) to complete and a release
for hospital records related to your disability. The
application requires corroboration of your condition by
at least two medical sources. It is the applicant’s
responsibility to arrange for all physicians’ state-
ments and to have the hospital records sent to the
Division. Applicants may be examined by physicians
selected by the retirement system. All medical
information is confidential and only for use by the
PFRS Board of Trustees and the Board’s Medical
Review Board in evaluating your application. The
more complete the application, the faster it can be
evaluated, although the process may take three to
five months. Your employer has the right to apply for

an involuntary disability retirement on your behalf.

Involuntary Ordinary Disability Retirement: APFRS
member with more than 20 years, but less than 25
years of service, who meets the qualifications for
Ordinary Disability shown above and who is required
to retire upon application by the employer, will receive
an Ordinary Disability Retirement allowance of 50
percent of Final Compensation plus an additional 3
percent of Final Compensation for every additional
year of creditable service over 20 but not over 25
years.

Approval for Workers’ Compensation or Social
Security Disability benefits has no bearing on your
application for disability retirement from the PFRS.

Special Disability Retirement:
To qualify for Special Disability you must:

« be a member in service at the time the applica-
tion is filed with the Division of Pensions and
Benefits (an official leave of absence is consid-
ered in service);

« have five or more years of New Jersey service
credit; and

« receive a heart transplant.

The annual benefit calculation for a Special Disability
Retirement is equal to 50 percent of Final Compensa-
tion.

Accidental Disability Retirement:
To qualify for Accidental Disability you must:

« be a member in service at the time the applica-
tion is filed with the Division of Pensions and
Benefits (an official leave of absence is consid-
ered in service);

 be enrolled in the PFRS on or before the date of
the traumatic event (see definition below);

 be considered totally and permanently disabled
as a direct result of a traumatic event that
happened during and as a direct result of carrying
out your regular or assigned job duties;

« file the application within five years of the date of
the traumatic event; and

« be examined by physicians selected by the
retirement system. All medical information is
confidential and used only by the Board of
Trustees and its Medical Review Board in
reviewing your claim.

A“TRAUMATIC EVENT” has been defined by the
courts as one in which the worker is involuntarily
exposed to a violent level of force or impact, which is
not brought into motion by the worker. The serious-
ness or extent of the injury does not determine

10

June 2000




Police and Firemen'’s Retirement System Handbook

whether an accident qualifies as a “traumatic event.”
To be eligible for Accidental Disability Benefits, the
worker must demonstrate that:

* the injury was not induced by normal work effort;

« the worker met involuntarily with the object that
was the source of the harm; and

* the source of the injury was a violent or uncon-
trollable power.

The annual benefit calculation for an Accidental
Disability Retirement is:

» 2/3 of your salary at the time of the traumatic
event or at the time of retirement, whichever is
higher. If you receive periodic Workers’ Compen-
sation benefits after retirement, the pension
portion of your retirement allowance will be
reduced dollar-for-dollar in the amount of the
periodic benefits.

If you apply for Accidental Disability and are found by
the Board of Trustees to be totally and permanently
disabled but not as a result of a traumatic event, you
may be retired on Ordinary Disability, if you have the
necessary service credit. The Application for Disabil-
ity Retirement Allowance is not available from your
employer. You should contact the Division of Pen-
sions and Benefits to obtain this application. The
application contains forms for your physician(s) to
complete, a form for your employer to complete with
questions regarding the traumatic event, and a
release for hospital records related to your disability.
It is the responsibility of the applicant to secure all
physicians’ statements and to arrange for hospital
records to be sent to the Division. The more complete
your application, the faster it can be processed,
although the process may take three to five months.
Your employer has the right to apply for an involun-
tary disability retirement on your behalf (see “Involun-
tary Ordinary Disability Retirement” on page 10).
Approval for Workers’ Compensation or Social
Security Disability benefits has no bearing on your
application for disability retirement from the PFRS.

Before You Retire

You should inquire about retirement at least six
months before your retirement date. This will give you
enough time to review your benefits. The Division of
Pensions and Benefits regularly schedules pre-
retirement seminars throughout the state. Check with
your employer or the Division of Pensions and
Benefits to find out when a seminar is being offered at
a convenient time and location for you to attend.

You can also download the seminar schedule from
the Internet at: www.state.nj.us/treasury/pensions/
seminars.htm

If you are within two years of retirement, you may
submit a Request for a Retirement Estimate to the
Division of Pensions and Benefits. This will provide
you with a written estimate of your retirement allow-
ance, widows/widower’s pension, and life insurance.
Your employer has this form or you may obtain one
from the Division of Pensions and Benefits’ Fax on
Demand service at (609) 777-1931 and enter selec-
tion number 8207. Retirement estimates are kept
confidential. You may also obtain a computer gener-
ated telephone estimate by calling the Automated
Information System at (609) 777-1777.

APPLYING FOR RETIREMENT

It is your responsibility to file an Application for
Retirement Allowance with the Division of Pensions
and Benefits. All retirements are effective on the first
of a month. You must submit your Application for
Retirement Allowance on or before your retirement
date. Four months advance filing is recommended.
Under no circumstances can a retirement become
effective prior to the date the application is received
by the Division of Pensions and Benefits. Therefore,
you must file your original application with the
Division of Pensions and Benefits: do not give it to
your employer. Processing time varies and cannot
begin until the Division has received the necessary
information.

If you have not furnished proof of your age to the
Division, you must do so when applying for retirement
(acceptable proofs of age are outlined on page 3).
Please attach a photocopy of your proof of age to
your retirement application. If married, you should
also attach a photocopy of your marriage certificate.

State Health Benefits Coverage in Retirement

Employees already covered by the State Health
Benefits Program (SHBP) through their employer will
be offered SHBP coverage when they retire. Some
employers have agreed to pay for the cost of cover-
age for those with 25 years of service credit or those
on disability retirements.

Chapter 330, P.L. 1997, provides health benefits
under the State Health Benefits Program (SHBP) to
local police officers and firefighters who retire after 25
years of service, or on a disability, and who do not
receive any payment towards retiree health coverage
from their employers. The State will pay 80 percent of
the cost of the least expensive SHBP plan offered
and the retiree will pay the remainder for the plan
selected.

The eligibility of retired police officers and firefighters
for benefits under Chapter 330 will depend on the
health benefits provided by the employer for retired
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police officers and firefighters as of the effective date
of the law, July 1, 1998, as indicated in labor and
other employment contracts, ordinances, and
resolutions of the employers.

Unsatisfied Balances

Loans—If you retire with an outstanding loan balance,
you may:

 pay the loan in full prior to receiving any benefits;
or

« continue your monthly loan repayment schedule
into retirement.

« You must choose how you intend to repay your
loan balance on your Application for Retirement
Allowance.

Purchase Arrears—When you apply for a purchase of
service credit, the Division assumes that the obliga-
tion will be paid before your retirement and your
account is credited with the full amount of service you
are purchasing. If this obligation has not been paid
when you retire, your Quotation of Retirement
Benefits will state the balance of your arrears as of
your retirement date. At that time, you must pay the
balance of your arrears. If you cannot pay off the
balance, you must notify the Division in writing and
the service credit, which has not been paid for, will be
subtracted from your total years and months of
service. This will affect the amount of your retirement
allowance and may affect your eligibility for retire-
ment.

If you have an outstanding obligation for the purchase
of additional service credit, interest may be assessed
if there was a lapse in payments of two years or
more.

Shortages—A shortage in your pension account
occurs when your employer does not deduct the
proper pension contribution from your salary. You will
be notified by the Division of Pensions and Benefits of
the amount of any shortage. You are responsible for
payment of any shortages at retirement.

No retirement benefit will be paid until all obligations
have been satisfied.

Retirement Checks

Your first retirement benefit payment cannot be
issued earlier than the first of the month following
your retirement date, or 30 days after the date of the
PFRS Board of Trustees’ approval, whichever is later.
This is when your retirement becomes ‘due and
payable.’ If approval of your retiremen